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Top Leaders Award for Female Faculty Members

Nagoya University has actively promoted gender equality, women’s
empowerment, and work-life balance. As a result of our achievements, we have
been adopted by the MEXT’s program to support research activities of female
researchers. The Center for Gender Diversity thus continues promoting various
programs and helps for female researchers. As one of the numerous support
programs, we provide “Top Leaders Award for Female Faculty Members.” We ask
schools and centers to nominate outstanding female faculty members who not
only perform excellence in their research but also are expected to take a
leadership role in the university administration. We give this award to about two
female faculty members this year. An award recipient will receive a research grant
(approximately five hundred thousand yen). This award aims at raising
awareness of women’s leadership at schools/centers at Nagoya University.

Eligibility:
Female faculty members at Nagoya University (including designated faculty
members) *Those who received this award last year are not eligible to apply.

Number of Awards: approximately: 2

Application procedure:

Schools and centers will nominate candidates (one candidate per school/center).
Deans will send the application forms to the Center for Gender Equality by email.
There are two application forms: a dean will fill in the form A, and a nominee will

fill in the form B.

Application period: May 19 (Tue), 2026 through June 30 (Tue
), 2026

Notification of adoption: Late July

Other remarks:



Those who receive this awards are required to participate in an award

ceremony around from Auqust to October.

Those who receive this awards are encouraged to actively participate in

other programs organized by the Center for Gender Diversity.

Those who receive support will be required, at a later date, to submit

information regarding their research achievements (e.q., a number of

papers accepted, a number of external funding, etc.) to be used in

preparation of reports to be submitted to the Ministry of Education, Culture,

Sports, Science and Technology.

Those who receive this awards will be eligible to receive support for the

creation of video content showcasing the educational and research

activities of female faculty members.
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